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A Miracle to Match

Tom Bergman

EDITORIAL

Our Lord, Christ Jesus, was an eyewitness at the creation of the world. The 
eighth chapter of Proverbs tells us, “When he prepared the heavens” and “when 
he established the clouds” and “when he gave to the sea his decree” and “when 
he appointed the foundations of the earth” then God the Son was there, rejoic-
ing (v. 27-31). By faith—and through God’s infallible Word—we understand that 
the worlds were fashioned by the word of God’s power (Heb. 11:3). It must be by 
faith, not by sight, because we were not eyewitnesses of those six days of creation.

Before we wonder, “How splendid would it have been for us to have seen the 
creation called into being?” we should notice that we do have access to a miracle 
that is every bit as good a miracle as God’s forming the creation out of nothing. 
There is no need for wishful thinking; we see the providence of God in the daily 
sustaining and governing of the creation. What a wonder to behold! Now here is 
a miracle to match the creation in awe and splendor!

John Calvin drew this comparison in his treatment of providence in Institutes 
of the Christian Religion, “The presence of the divine power is conspicuous, not 
less in the perpetual condition of the world than in its first creation (1.16.1).1 As 
another translator phrased it, “We see the presence of divine power shining as 
much in the continuing state of the universe as in its inception.”2 In fact, Calvin 
says, “Unless we pass on to his providence…we do not properly grasp what it 
means to say: ‘God is Creator.’”3 This perspective has tremendous bearing on the 
instruction we give to our children and students.

The “first creation,” or “inception of the universe,” is clearly a reference to 

1   Calvin, John. Institutes of the Christian Religion, trans. Henry Beveridge (Grand Rapids, 
MI: Wm. B. Eerdmans Publishing, 1964), 1.16.1.
2   Calvin, John. Institutes of the Christian Religion, ed. John T. McNeill, trans. Ford Lewis 
Battles (Philadelphia: Westminster Press), 1.16.1.
3   ibid
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God’s work as recorded in the first chapters of Genesis in which he called things 
into existence in six days. These six days are a core feature of the instruction we 
give our youngest children. Preschoolers and kindergarteners are taught that 
God said “Let there be light” on the first day, made the firmament on the second 
day, separated dry land and sea on the third, etc. Later in their education, they 
hear how the doctrine of creation (and the doctrine of Scripture) is foundational 
to all other knowledge, in school and beyond. 

This biblical perspective is one of the fundamental reasons that we have estab-
lished our own Protestant Reformed schools. Yet Calvin says this isn’t enough. 
“Without proceeding to his Providence, we cannot understand the full force of 
what is meant by God being the creator.”4 We have to—and we do—expend great 
effort to show our students the “perpetual condition,” or “continuing state of the 
universe.” 

Why? Because the presence of the divine power is conspicuous, not less in the 
perpetual condition of the world than in its first creation! We see the presence 
of divine power shining as much in the continuing state of the universe as in its 
inception! 

Calvin’s uses the phrase “perpetual condition” or “continuing state of the uni-
verse” to describe God’s providence as he continues to hold things in existence 
by his word. Wind and water move at God’s command, and all of the complex 
interconnectedness of the universe is directed by God’s wisdom.

God’s providence is as much a part of our curriculum as God’s creation, if not 
more so. We teach about the creation of man. But we spend a larger amount of 
time and effort teaching our children and young people about God’s providential 
dealings with the church from Adam’s fall to the coming of the Messiah to the 
reformations of the church in more recent times. 

We teach that God created plants and herbs after their kind. But we also teach 
students that plants grow, how they grow, and why they grow. When students 
study photosynthesis, they truly can say, “We see the presence of divine power 
shining—more than we ever knew!”

We teach students about laws of planetary motion, the water cycle, molecules 
and bonding, DNA, the eye and optics, the circulatory system, the digestive 
system, electricity, simple machines, and more. They hear us tell of God’s beauty 

4   Calvin, John. Institutes of the Christian Religion, trans. Henry Beveridge (Grand Rapids, 
MI: Wm. B. Eerdmans Publishing, 1964), 1.16.1.
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and wisdom and might with respect to government, art, language, and music. 
We teach the properties of equality, properties of exponents, and properties of 
real numbers that are the universal basis for all things math. All those lessons we 
should teach as displays of providence—as so many aspects of God’s wise govern-
ing and sustaining the whole creation. 

John Calvin’s teaching reverberates in churches today where the Heidelberg 
Catechism is faithfully studied and taught. A recent sermon I heard on Lord’s 
Day 10 of the Heidelberg Catechism included the assertion that “providence 
takes up where creation left off.”5 Creation, said Rev. Bleyenberg, is “an astound-
ing truth,” but providence is “an equally astounding truth.” He took the logical 
step then that evolution, being unbelief, is not only the enemy of creation, but 
also it is the enemy of providence.

The doctrine of providence is indeed glorious. In the classroom, allusions to 
God’s providence can be fascinating. But the fascination would wane if not for 
the deeper truth. “God’s providence is guided by his heart…and we know the 
heart of God.”6 As Calvin claims, “Unless we pass on to his providence…we do 
not properly grasp what it means to say: ‘God is Creator.’” Adds Rev. Bleyenberg, 
“We don’t understand providence unless we look to the cross.” 

In the classroom this means that we don’t merely attribute the wonders of pho-
tosynthesis to God’s providence; we should take the next step and explain to our 
students why God upholds the universe just so, and why he does it for us. 

As wonderful as the six days of creation were, I feel privileged enough to study 
along with my students the days ever since the creation—each one a day in which 
God upholds, governs, and sustains it by almighty providence, in love for us. We 
sing in Psalter #241, “In all Thy works and vast designs / Thy faithfulness forever 
shines.”

We see the presence of divine power shining as much in the continuing 
state of the universe as in its inception. 

The presence of the divine power is conspicuous, not less in the per-
petual condition of the world than in its first creation. 

5   Bleyenberg, Rev. Heath. “The Providential Hand of God.” Preached on November 3, 
2013 in Providence Protestant Reformed Church.
6   Ibid.
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Mentor – Mentee

David Harbach

Feature

God has provided us with sanctified wisdom in order to be mentors to other 
children of God. Our supreme example of what it is to be a mentor is Jesus Christ 
our Lord. In no way does this belittle who Jesus Christ is as the Son of God and 
as our Lord and only Savior. What it does show us is that the way in which Jesus 
Christ our Lord lived His life on earth is the way we are to live our earthly life 
now. Being a mentor is to live in the covenant life which God has taken us up 
into, in a way in which we give of our lives for the benefit of others.

At the onset, the next couple of short articles will be used to explain and 
appreciate the concept of being a mentor in the corporate world first and then 
in the educational setting. Our covenant Christian schools provide the educa-
tional setting for a mentor to reach a variety of goals. The goals for a mentor in 
an educational setting are varied. Keep in mind, mentoring someone is wide-
spread throughout our corporate working world. The settings in which a mentor 
labors are varied and the goals for the mentor in the working world can be very 
different than the goals for a mentor in an educational setting. Large and small 
corporations spend much time, effort, and money to provide mentors to achieve 
goals which match their corporate purposes. Having written that, and before we 
get back to the educational setting in another article, it is of value to study the 
nuances in regards to the purposes for mentors throughout our everyday work-
ing world.

But first, the meaning and origin of the word!
The noun use of the word “mentor,” as found in the Oxford English Diction-

ary, means an experienced and trusted adviser or an experienced person in a 
company, college, or school who trains and counsels new employees or students. 
The verb use of the word “mentor” means to advise or train someone, especially a 
younger colleague.

The origin of the word is attributed to characters from Greek mythology found 
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in Homer’s Odyssey. Mentor and Eumaus were placed in charge of Odysseus’ son 
Telemachus, when Odysseus left for the Trojan War. Because of the “more experi-
enced teacher-less experienced colleague” influence Mentor had on Telemachus, 
the term “mentor” was brought into the English language to mean someone who 
imparts wisdom to and shares knowledge with a less experienced associate. Of 
interest is the book, Les Aventures de Telemaque, written in 1699 by the French 
writer François Fénelon. Mentor is the lead character in the book. During the 
18th century the book was popular and the term “mentor” came into use in the 
modern sense at that time.

Of significant historical note are a number of forms of mentorship which 
include traditional Greek pederasty; the guru-disciple tradition practiced in 
Hinduism and Buddhism; elders, the discipleship system practiced by Rabbinical 
Judaism; and apprenticing under the medieval guild system.

Mentors in the Corporate World
In the corporate world of today, one of the main motives for a mentor is to as-

sure the development and retention of employees. Mentor specific goals include 
the acclimation of new employees, skills development, retention of employees, 
and diversity enhancement in formal and informal programs. 

As mentioned in SmartBlog on Leadership, April 13, 2012, formal mentoring 
programs offer employees the opportunity to participate in an organized men-
toring program. Participants join as a mentor, mentee, or both by completing a 
mentoring profile. Mentoring profiles are completed as written forms on paper or 
computer or filled out via an online form as part of an online mentoring system. 
Mentees are matched with a mentor by a program administrator or a mentoring 
committee, or may self-select a mentor depending on the program format.

Informal mentoring takes places in organizations that develop a culture of 
mentoring but do not have formal mentoring in place. These companies may 
provide some tools and resources and encourage managers to accept mentoring 
requests from more junior members of the organization.

In mentoring programs involving new-hires, the newcomers (protégés) are 
paired with more experienced employees (mentors) in order for the newcomers 
to obtain information about the corporation and learn about their job descrip-
tion. This is sometimes called peer mentoring. Mentors provide good examples 
for the newcomers, and provide advice as they advance in the corporation. New 
employees who are paired with a mentor are more likely to remain in their job 
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than those who do not receive mentorship.
The mentor-newcomer relationship provides a path for career growth for both 

the mentor and the mentee. The mentor who enjoys his work shows leadership 
by helping an employee learn his job. This refreshing work by the mentor often 
results in an employee who is being gradually introduced and shaped by the 
organization’s culture and operation because they have been under the leadership 
of an experienced member of the company. The employee who participates in 
a mentorship program becomes integrated into the life of the organization and 
receives valuable experience and advice along the way.

In mentorship programs, new employees go through a time where they prove 
themselves to be competent at their work. Mentor and mentee over time develop 
a closer personal relationship where they begin to learn from each other. When 
a new employee reaches a more independent level of performance, the mentor-
new comer program is phased out.

Another type of mentoring involves selecting employees who have a high 
potential for management positions within the company. Companies groom the 
employee by pairing them with a senior management leader with the goal that 
the mentee will become part of the management leader team. Similar to this goal 
but using a different method is an employee who spends a brief amount of time 
at all areas of the company in anticipation of learning the organization’s structure, 
culture, and methods, so that he becomes a knowledgeable senior management 
leader.

A Brief Collection of Significant Historical Events in the 
United States Concerning Mentoring

In our United States, in 1904, Big Brothers and Big Sisters were started to 
help mentor young men and women while growing up. Years later in 1991, The 
National Mentoring Working Group drafted the Elements of Effective Practice to 
provide rigorous guidelines that mentoring programs can follow to help ensure 
safe, effective high-quality efforts. In more recent events, in 1997, General Colin 
Powell chaired the Presidents’ Summit on America’s Future to encourage the 
growth of volunteerism and civic engagement to provide support for at-risk 
youth. President Bill Clinton participated in the summit along with former presi-
dents George H.W. Bush, Jimmy Carter, and Gerald Ford, and former First Lady 
Nancy Reagan. Bill Clinton in his State of the Union speech in 2000, talked about 
the importance of mentoring programs. Former president George Bush in his 
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2001 Presidential Inaugural Address cited the importance of mentoring. January 
2002 marked the first annual National Mentoring Month in our country.

In the next installment, we will begin a study of what it is to be a mentor in an 
educational setting.

The Marks of a Quality 
Board

Roy W. Lowrie, Jr.
Roy L. Lowrie

Contribution

Editor’s note: The following piece 
is a chapter from the book Serving 
God on the Christian School Board 
by Roy W. Lowrie, Jr. and Roy L. 
Lowrie. It was highly recommended 
by a member of the PRTI for inclu-
sion in our journal as appropriate 
and beneficial, and it is reprinted 
with written permission from Pur-
poseful Design Publications. I found 
the book on the Purposeful Design 
website for under $10. 
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Peter said in 2 Peter 1:12-13 that it was part of his ministry to remind believers 
of things they already knew, for this reminder would stir them up.

This chapter reviews many of the key themes addressed in this book by ac-
knowledging the characteristics of a strong Christian school board. The following 
items are presented in that spirit.

Maturity and Growth of Each Member
The quality of the board equals the sum of the quality of its individual members. 
The foundations of quality are the board member’s spiritual maturity and current 
growth in Christ, which are prerequisites for all service to God on the board. Board 
members may be alert and have strength in an area of expertise, but if they fall 
short in godly maturity and growth, they may do damage to the work of the board.

Members as a Microcosm
Relationships within the board are enhanced when members think of the board 
as a miniature of the universal body of Christ and realize that God is the head of 
the board. God has brought the members onto the board, has given them spiri-
tual gifts by virtue of their new birth, and has given them responsibilities to fulfill 
for Him. Service should be viewed as the spiritual exercise of the body as each 
individual uses his or her abilities in the service of God and His Christian school.

Christ Promoted
The school’s objective is to honor Christ in education. He is the one to be pro-
moted and not the board. To apply a familiar Scripture, Christ must increase, but 
the board must decrease. Occasionally boards get carried away with their talents 
and their success, and they give the feeling that they, rather than Christ, have 
done wonderful things. Any inclinations to promote the board should be recog-
nized and resisted, following the example of John the Baptist.

High Standards of Qualification
It is better to have a smaller board whose members are well qualified than a larg-
er board whose membership includes some poorly qualified persons. Members 
who are poorly qualified dilute, damage, or even destroy the board. Nominating 
committees are extremely important, for if they bring only qualified candidates 
to the voters, it does not matter who is elected. A nominating committee that 
brings poorly qualified nominees before the voters does the Christian school a 
disservice. Board members who become disqualified after election must resign, 
or they must be removed.
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Informed on Christian School Philosophy and Objectives
The Christian school is based on a biblical philosophy of life. Its objectives are 
biblical, not humanistic. The school exists because of its philosophy and objec-
tives, which board members must comprehend to make wise decisions that will 
enable the school to achieve its purposes. They need a clear vision of the school’s 
educational goals if they are to lead in attaining them. Achieving such a vision re-
quires study, reading, seminars, and discussion to sharpen each board member’s 
focus on what the local Christian school is about. 

Ability to Determine God’s Leading
As individuals and as a group, board members have to be experienced in know-
ing how to determine God’s leading. They must make numerous decisions about 
issues on which they have no background or experience. Decisions must not be 
made automatically. Godly decision making starts with the desire to know God’s 
will.

Unity in Christ
The Bible says that it is good for the Lord’s people to dwell together in unity 
(Psalm 133:1). God gives unity, but His people are responsible for maintaining it. 
Board members need to show respect, care, and love for each other and for the 
administrator. Unity on the board is tangible. It can be sensed, felt, by everyone. 
Disunity is recognized and healed quickly. There is no place for a devil’s advocate 
on the Christian school board.

Freedom of Expression
To deal with serious issues affecting the school, board members must be able to 
speak freely in their meetings. Two things are prerequisites for openness: a non-
judgmental attitude towards one another and a commitment to confidentiality. 
Board members should not feel that they must hold back from saying what they 
think about a matter to avoid judgment or the risk of having their ideas passed 
on. When members hold back, the board does not have the advantage of its own 
full counsel.

Exercise of Faith
The entire endeavor of the school is a walk of faith. The way of faith is always 
God’s way, His method of showing that the school is not of man but of God. 
When His will in a matter is discerned, the board must exercise faith and obey it. 
Faith is believing that what God says is true and then acting on it. Schools grow 
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through several stages, and there are numerous times, some of them critical, 
when the board must exercise faith if the school is to be all that God intends it 
to be. The board should never take the position that God is strong enough to get 
His people out of Egypt but not strong enough to get them into the Promised 
Land. That attitude is sin.

Prayer and Praise
Some Christian school boards are cheerful and happy in their work. Others are 
heavyhearted and sometimes depressed. The difference is not in the problems 
facing the school but in the heart attitude of the board members. The board 
ought to be characterized by praise and prayer, depending on God for everything 
and thanking God for all He is doing (1 Thessalonians 5:18).

Willingness to Work
Schools make rigorous demands on members of their boards. The duties are not 
ceremonial but require long hours of work. A major commitment is involved. Po-
tential members should be asked frankly about their willingness to make heavy 
time commitments to the Christian school. Some board members purposely 
do not hold demanding church offices during the years they are serving on the 
school board because double duty is hard on the members and their families.

Strong Chair
The key to a strong board is the strong example of the chair. Even though mem-
bers are volunteers, they need to be encouraged and then held to a high level of 
performance. Continuous exhortation and supervision by the chair is vital. The 
chair is a strong, visionary leader who is spiritually mature, godly, poised, and 
fair. In some schools, board chairs have a long tenure; in others, that tenure is 
deliberately limited in the bylaws. Either way, the chair is a strong leader.

Desire to Do Things Well
The board should hold itself to a high level, doing things right and doing them 
well. If the board is willing to live with a school that has inadequate person-
nel and facilities, that school will be mediocre. If the board prays only for grace 
to tolerate those inadequacies instead of praying for solutions, the school will 
neither prosper nor progress. The Christian school should be a first-class opera-
tion that is respected in the community. There are no shortcuts to developing a 
quality school.
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Establishment of Policies
A strong board understands the difference between establishing board policies 
and administering the school. The board is responsible for establishing policies, 
and the administrator is responsible for administering the school within the 
framework of those policies. Supervision is needed to ensure that the board stays 
out of the school’s administration.

Effective Board Meetings
Both regular meetings and special meetings are important. All members attend, 
informing the secretary of their impending absence if an emergency arises. Prior 
to the meeting, each member receives, via mail or email, the agenda, the minutes 
of the last meeting, and the most recent financial statement. This material should 
be studied in advance so the board member will be prepared to address each 
issue. Meetings need to begin punctually. Matters should be handled with prayer 
and in a businesslike way. Any new policies that are enacted should be entered 
in a separate board policy book as well as in the minutes of the meeting. The 
administrator should attend all meetings, usually having a voice but not a vote.

Major Decisions
Certain decisions in the life of the school are major. Therefore, the board should 
be nearly unanimous in making them. Still, board members must vote honestly, 
according to what they feel is right, not under a feeling of pressure because a 
nearly unanimous vote is requested. The problem with requesting a unanimous 
vote is that board members may feel that if they dissent they appear not to know 
God’s will, and so they go along with the others even though they are not per-
suaded in their hearts. 

No Partiality
Favoritism, or partiality, damages a school. Respect of persons will be detected 
quickly, and its outcome is always bad. Board members should never ask for 
special treatment for themselves or their friends. They should never exert even 
the least pressure on the administrator to be partial in a situation. According to 
James 2, respect of persons is sin.

Good Judgment
Good judgment is the ability to make correct decisions. In the school it means 
to understand the biblical teachings that apply and then to make the decision 
in accordance with them. To express it another way, good judgment from the 
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world’s viewpoint is often not the same as good judgment from God’s viewpoint. 
A board that makes major errors frequently cannot merit the confidence of the 
school family.

Relationships Within the School
The board must establish and maintain quality relationships with the administra-
tor, teachers, parents, and students. Relationships with people outside the school 
must also be good. A strong board does not allow poor relationships to persist 
but is sensitive in dealing with people and situations.

Problems Among People
In Matthew 18, Jesus speaks of problems with people and ways to handle them. 
To apply this teaching to the school, the people directly involved should resolve 
any problems at the lowest level. If they are unable to reach a reconciliation, the 
administrator, and ultimately the school board, may become involved. None of 
these steps should be circumvented. The whole procedure is to be followed with 
a gentle spirit. Everyone should do what is right and should have a desire for the 
healing that accompanies reconciliation.

Faculty and Staff Welfare
The welfare of the faculty and staff demands effort throughout the year, not just 
at salary time. The board should raise salaries to reasonable levels and should 
offer benefits that are comprehensive and always improving. Christian school 
personnel should view their work as a ministry and rarely complain about their 
salaries as do their counterparts in secular education. The fact that the Christian 
school personnel do not strike does not mean that they are without financial 
needs. Their passivity in the area of finance puts responsibility on the board to 
become aware of their needs, paying them according to the professional services 
they render. Workers are worthy of their hire.

Encouragement to the Personnel
The faculty and staff are Christians who are serving God at the school, but they 
are also real people who need encouragement. Highly important to their morale 
is their attitude toward the school board. An encouraging, appreciative board fol-
lows the biblical admonition to bolster one another in the Lord. 

Positive Leadership
It is important for the board to give positive leadership. The work does not 
progress if the leadership conveys an attitude of confusion, disappointment, or 
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despair. Negativity from the board hinders the entire ministry. It is hard for the 
administrator, teachers, and parents to rise above the leadership of the board. A 
quality board faces and resolves negative situations while remaining positive in 
its approach and attitude. 

Competent Administrator
Some say that the most important job of the board is to hire the right administra-
tor. It would be hard to over emphasize that need. Once the person is hired, it 
is equally important to retain that leader and invest in his or her further profes-
sional growth. Strong schools have stable administrators who give their lives to 
the ministry a day at a time.

Variety Among the Members
Boards benefit from members who have a wider perspective on the school when 
they represent a variety of occupations, educational backgrounds, and areas 
of expertise. It is a blessing to observe and reflect on the ways God has been 
preparing people years before their election or appointment to serve Him on the 
Christian school board.

Careful Organization
Good organization helps to get all the work done efficiently. Organizational 
charts are needed. Job descriptions should be written carefully. Charters and by-
laws should be in good legal order. All these should be reviewed periodically and 
revised as warranted. They are not constantly in flux, but they are subjected to 
review as years pass and the school grows. A policy that was good in prior years 
may not be best now. Doctrine is not subject to change, but policies, procedures, 
and plans are.

Changes in Board Positions
It is healthy to have some change in board leadership positions. When the same 
persons hold the same board offices or chair the same board committees for 
many consecutive years, they tend to become mechanical or stagnant. Changes in 
assignment are stimulating and encouraging to the board. Too much change an-
nually can be chaotic, for board members require some time to become oriented 
to their assignments before they will perform at their best. A good balance of 
continuity and change is needed.
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Board Turnover Not Excessive
It takes time for board members to become seasoned workers. If there is exces-
sive turnover because of dropouts or because members are allowed to serve only 
short terms, a veteran board cannot be developed. The result is a board that is 
always young, with a limited ability to see problems in perspective and with 
limited time to resolve the problems. Quality boards encourage veteran members 
while bringing in new members as well.

In-Service Training
Members of quality boards are students of Christian school education. They grow 
in their understanding of their ministry through planned in-service activities, 
including the following: (1) attending conferences and seminars for Christian 
school board members, (2) attending workshops led by educational consultants 
invited to meet with the local board, (3) listening to or watching tapes made spe-
cifically for school boards, (4) visiting strong Christian schools to talk with board 
members and administrators, and (5) reading books and magazines concerning 
the ministry of the Christian school board.

Strong Board-Administrator Relationship
The board-administrator relationship is the key relationship in the school, for 
its quality controls the quality of the school. Neither the board nor the admin-
istrator should allow anything less than an excellent relationship to occur. That 
relationship is preserved, nurtured, and encouraged to grow. It is cannot become 
what it should after much prayer and counsel, the administrator should leave the 
school, or board members who cannot get along with the administrator should 
resign. No stalemate and no adversarial positions can be tolerated.

Sound Admissions Policies
Two things are controlled for a Christian school to reach its objectives: the 
personnel and the students. Although its leaders are Christian and trust God, the 
school is probably not equipped to handle the educational needs of all children. 
The school must develop admissions policies that are in harmony with what it is 
able and called to do. It is honest to admit that the school is unable to meet the 
needs of all students instead of pretending that prayer and Christian teachers can 
accomplish everything even though the teachers are untrained to educate chil-
dren with special needs. The solution is to help the teachers get the training and 
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to provide the facilities needed to educate children with a broader range of needs, 
a trend that has increased significantly throughout the country.

Obedience to Governmental Regulations
All relationships with state and federal governments should be clear and open. 
Particular care is taken with IRS matters and other matters involving money. 
Care is also needed in all dealings with the state department of education. There 
is wide variation among states as to how they work with their religious schools.

Financial Stewardship
The following are indication of quality in financial matters: (1) the board achieves 
and maintains financial stability; (2) budgeting is done accurately and soundly; 
(3) the budget is carefully controlled; (4) reports are clear, understood by all 
members, and always submitted on time; (5) the system for purchasing and pay-
ment is businesslike; (6) the school negotiates well to get the best prices; (7) the 
financial books are audited annually by an outside certified accountant; (8) the 
board does not over extend the school financially; and (9) the board is good at 
negotiating contracts for building projects.

Strategic Planning
Good Christian schools do not simply happen. They are the result of wise and 
forward-looking planning. Schools with adjacent land that is still available would 
be extremely wise to purchase it now or at least get the first option on it for future 
expansion. Then if the school grows, it will have space. If it does not grow, the 
land can be sold. Many schools deeply regret that they did not purchase adjoin-
ing land when they could have. Their vision was too small, and their strategic 
plans were inadequate.

Public Relations
The presentation of the school to the public takes planning. Actually the school 
has to be presented to several publics, including churches, the community, 
parents, students, pastors, alumni, and the parents of alumni. Various items may 
be shared with all the school’s publics, while others will be presented carefully to 
one or two of them. In all public relations, the objective is to honor Christ. If He 
is honored, He will take care of the school.

Problem Solving
A strong school admits that it has problems, and it develops a procedure for 
identifying and solving them on a regular basis. Problems should be resolved at 
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the lowest level possible. Since the solution may produce unexpected side effects, 
it is prudent to adopt solutions on a trial basis and revise them as necessary 
before making them final. Quality schools devote extra time during the year to 
problem solving. A board retreat or an administrative retreat is good for this pur-
pose. By their planning and forward thinking, good boards avoid some potential 
problems or conflicts.

Accreditation
Accreditation is meaningful in the education world. A quality school should 
strive to attain accreditation if in the process the spiritual integrity of the school 
can be maintained. If any compromise is required, accreditation becomes unde-
sirable. The administrator and the faculty, with the support of the board, do the 
greatest amount of work for accreditation. To maintain accreditation, a school 
must go through a renewal process every five to ten years.

Marginal Decisions Avoided
Over a period of years, a Christian school becomes mediocre if the board fre-
quently has given the benefit of the doubt in marginal decisions. For example, if 
marginal administrators are retained, if marginal teachers are rehired, or if mar-
ginal students are admitted or readmitted, the school will not have the quality it 
should have. The school exists for the students, and the board must always seek 
the best for them and not be satisfied with the merely adequate. Over time, the 
accumulation of soft decisions has a weakening effect on the school.

The Sense of Serving God
The members of a quality Christian school board have a strong sense that they 
are serving God. They regard board membership as an honor, not for any pres-
tige it offers but for the opportunity to serve. Members should be humble, for 
they realize that all genuine progress in the school comes from God. They realize 
that one of them plants and another waters, but it is God alone who gives the 
increase. At the same time, they understand that their work for the Lord will be 
rewarded at the judgment seat of Christ.

Prayer
“Dear Father in heaven, work all that is well pleasing in your sight in and through 
the Christian school board. We pray this through Jesus Christ our Lord, to whom 
be all the honor and glory forever. Amen.”
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Children and  
Youth Literature

Sarah Mowery

Book Reviews

This is Not My Hat, Author/Illustrator: Jon Klassen. Candlewick Press, 2012. For 
primary readers.

I was pleasantly surprised by This is Not My Hat. The book is a companion book 
to Klassen’s earlier I Want My Hat Back. Since it is this year’s Caldecott winner, I 
expected the illustrations, which are darkly reminiscent of Leo Lionni’s Swimmy, 
to be good, and they are. But the story also teaches a moral lesson in simple, 
straightforward language. The narrator of the story, a little fish wearing a hat, 
begins this way: “This hat is not mine. I just stole it.” He goes on to acknowledge 
that he knows it is wrong to steal, but he attempts to justify his actions anyway. 
Does he get away with it? Your children might be slightly horrified—and you 
might be simply delighted—to discover that he does not. Sin is never without 
consequences!

One Gorilla: A Counting Book, Author/Illustrator: Anthony Browne. Candlewick 
Press, 2012. For primary readers.

I borrowed this book from the library because I couldn’t resist the mischievous 
smirk of the gorilla on the front cover. Besides that, our three-year-old is learning 
to count, and what child isn’t fascinated with monkeys? The text is basic: “One 
gorilla. Two orangutans…” Browne’s illustrations are breathtaking. We paused on 
every page to examine the life-like expressions of the primates after we’d counted 
them. But beware! The text takes a tricky twist at the end of the book: “All 
primates. All one family. All my family…and yours!” We skipped that wording 
and enjoyed looking at the picture of the author and counting the diverse human 
faces on the final page instead.
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Mary and Her Little Lamb: The True Story of the Famous Nursery Rhyme, Author/
Illustrator: Will Moses. Philomel Books, 2011. For primary readers.

Who would’ve thought that “Mary Had a Little Lamb” is based on real life? Not 
me! But now, when our six-year-old plinks out that familiar tune on the piano, 
Moses’ picture book comes to my mind. Mary Elizabeth Sawyer lived near Sud-
bury, Massachusetts, in the early 1800s. She loved animals, and one spring she 
nursed a dying new-born lamb back to life. The lamb became her favorite com-
panion. Moses based the text of the book on a pamphlet written by Mary herself, 
and his folksy paintings add to the story’s charm.

A Leaf Can Be…, Author: Laura Purdie Salas; illustrator: Violeta Dabija. Mill-
brook Press, 2012. For primary readers.

A teacher of the younger grades could use this book in conjunction with a sci-
ence unit on leaves. But all of our children (ages three to nine) enjoyed the book 
when I read it to them before bed the other night. The book’s rhythm and rhyme 
are pleasant both to read and to hear. The text is short and simple, keeping the 
attention of the younger ones, but intriguing enough to interest the older ones. 
How is a leaf a “soft cradle”? A “water ladle”? A “sun taker”? A “food maker”? If 
you’re not sure, there’s a helpful glossary in the back!

The Dragon’s Tooth, Author: N.D. Wilson. Random House Children’s Books, 2011; 
486 pages. For intermediate/advanced readers.

I purchased The Dragon’s Tooth shortly after it was released for my younger 
brother, who was then nine years old. He was into fantasy books at the time. My 
mom was uncertain about the content of some of the books that he was reading, 
but he went through them with such speed that she was unable to proof them all. 

Fantasy is probably my least favorite of all literary genres. I read most of The 
Chronicles of Narnia and heard The Hobbit read aloud in grade school, but that 
was about it. Even the cover of A Wrinkle in Time was too much for me. That’s 
the bias with which I’ve finally read The Dragon’s Tooth and from which this 
review is written. I chose to read/review the book because in contrast to my own 
preferences, fantasy seems more and more to be the choice genre of many of our 
children and young people. 

I ordered the The Dragon’s Tooth and gave it to my younger brother without 
reading it primarily because I trusted the author. Nathan Wilson is the son of 
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Doug and Nancy Wilson. While Doug Wilson is a proponent of The Federal Vi-
sion heresy—as noted in the Standard Bearer— he and his wife have both written 
books on Christian family life from which I’ve benefitted. Knowing that their 
son was also a conservative Christian, I assumed that the content of The Dragon’s 
Tooth would be relatively safe.

Twelve-year-old Cyrus and his 14-year-old sister, Antigone, live with their 
older brother, Dan, in a decrepit roadside motel in Wisconsin. Two years ago 
their father was killed and their mother injured in an accident that has left her 
in a perpetual coma. One evening a tattooed old man shows up at the motel, 
demanding that he be permitted to spend the night in Cyrus’ room. Twenty-four 
hours later, the old man is dead, the motel is burned, and Cyrus and Antigone 
have become acolytes in the mysterious and ancient Order of Brendan.

On the positive side, the book is pro-family. There is just enough of a trace 
of sibling rivalry to make the brother/sister relationship believable. The book is 
incredibly imaginative, and good and evil are clearly defined. Children are the 
main characters and play an active role; as acolytes Cyrus and Antigone are re-
quired to learn everything from weaponry to Latin. Throughout the book Wilson 
sprinkles references to actual historical characters: Rasputin, Ponce de Leon, 
Maximilien de Robespierre, Hitler…

On the negative side, there several instances of crass language, e.g., “gosh, 
“sucks.” The book treats death and killing rather lightly. Also, the plot seemed 
very “jumpy” to me. I felt as if Wilson paused in order to insert description and 
detail that could have been better brought out as the story unfolded. Add that to 
trans-mortal beings, an alligator snapping turtle the size of a van, green men that 
breathe through gills, and a snake that lives around Cyrus’ neck and disappears 
when it swallows its own tail, and you are in for one bizarre ride. Another pet 
peeve of mine is a book that cannot stand on its own. The Dragon’s Tooth is the 
first in the Ashtown Burials collection, and it leaves the reader with a multitude 
of unanswered questions. 

That being said, some I know roared right through the book and its sequel, 
The Drowned Vault. They are looking forward to the release of book #3, Empire of 
Bones, later this month. 
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Christian Biographies for Young Readers, Author: Simonetta Carr. Reformation 
Heritage Books, 2008-2013. For intermediate readers.

How do you help your children set the Lord’s Day apart? Spending the afternoon 
on Sunday school or catechism material is a good start. My husband and I also 
like to have on hand “Sunday books.” Simonetta Carr’s Christian Biographies for 
Young Readers are among our favorites.

Simonetta Carr instructed her eight children at home, using history as the 
springboard from which she taught them all of their subjects. When it came to 
theology, she had difficulty finding material that considered theology from a his-
torical perspective at a level accessible to children. And so the idea for her series 
of books was born. The books are biographies that place Reformed doctrines in 
their historical context.

John Calvin, Augustine of Hippo, John Owen, Athanasius, Lady Jane Grey, and 
Anselm of Canterbury are the available titles in the series. Anticipated volumes 
include John Knox, Julia Gonzaga, Jonathan Edwards, and Martin Luther. The 
books are hardcover, beautifully printed and bound. The black and white illustra-
tions of John Calvin are my least favorite, the illustrations of Augustine of Hippo 
are better, and the classical-style paintings by Matt Abraxas from the John Owen 
book and on are stunning.

The books are each about 60 pages long. Though they are peppered with 
photographs and nicely laid-out, our younger children do not appreciate them 
as much as our older children. But when we gather on the sofa on Sunday 
afternoons to read, I still have the younger ones join us. These are stories—and 
truths—that I want them to know by heart.
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Eastside Christian School
 Grand Rapids, Michigan

Left to right: Jeremy Van Baren, Joseph Monsma, Noah Windemuller.

2013 Graduate Photos

Contribution
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